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Survey cites
firms that
hire new
Canadians

IMMIGRANTS | Most of the

Canada is from other countries, publisher says

BY IRIS WINSTON

he changing face of
Canada was the catalyst
for a new national com-
petition that recognizes
the top 20 employers of new
Canadians across the country.

Founded by Mediacorp Cana-
da Inc., the contest is an out-
growth of the eight-year-old
Canada’s Top 100 Employers
competition, which was the first
spinoff from the company’s pop-
ular Career Directory, now in its
16th edition.

Directory publisher Tony Mee-
han says most of the growth in
the labour force is now coming
from new Canadians, which
makes this a good time to see
how employers are reacting to
changes in their workforce.

“Almost 100 per cent of the
growth of the labour force in
Toronto is from another coun-
try,” he says. “That’s reflected in
the workforce in several other
cities across Canada. Demo-
graphic replacement rates are
much lower for the existing
Canadian population.

“Employers are going to have
to pay attention to this issue
because it is one of the few grow-
ing sources of qualified people in
Canada. And it’s a resource that
is being spectacularly under-uti-
lized right now. We wanted to see

labour force growth in

Best Employers
for New Canadians

2008 """ Oy

new labour force.”

The primary aim of the com-
petition is to spread the word
about best practices in hiring
immigrant workers to encourage
other companies to follow suit,
he says.

The competition, which
attracted more than 200 entries,
charges no entry fee and offers
no financial awards.

To apply for consideration,
applicants for the Top 100
Employers competition simply
fill out an additional section on
their entry form.

Responses to detailed ques-
tions about such topics as
recognition of work experience
and educational qualifications
from other countries, language
programs and follow-up verifi-
cation provide a picture of the
accommodation and support
companies offered their
employees.

“We look at the kind of envi-
ronment the employers create
for new Canadians,” says Mee-
han.

The Toronto Region Immi-
grant Employer Council, a spon-
sor of the contest, partnered with
Mediacorp to determine the

how employers were responding, competition’s criteria.
who were doing specific pro-
grams to attract and help their
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HERE ARE the top industries in
which workers are searching for
jobs in Vancouver at working.com.

Administration
Hospitality
Retail [EEES]
Technology [FEXLZE]
Accountants [IEEE
Automotive [IEXTEN
Trades
Engineering [FIIN
Construction

HUGH WESLEY/CANWEST NEWS SERVICE

Mediacorp Career Directory publisher Tony Meehan [with Rachel Caballero, lead editor of Mediacorp’s
Top 20 project] says immigrants are ‘spectacularly under-utilized’ as a resource in Canada.

(numbers represent job searches done on working.com
to date this month)

Maple Leaf Consumer Foods, one of Canada’s premier providers of
enjoyable and quality food products, currently requires HACCP experts as . . .

Production Manager

As a self-starter with proven analytical, team building and communication
skills, you will be accountable for all manufacturing activities required to safely,
efficiently and effectively meet production schedules. A talented leader and
problem solver, you will adhere to yield, labour, food safety, customer service
levels and quality/health standards, manage, motivate and train staff, and
ensure the preparation, execution and on-time delivery of budgeted business
plan results. Computer proficient and able to organize, you have 4 years’
management experience, a post-secondary diploma and/or degree
(i.e. Management Studies, Business), and technical skills in meat sciences,
thermo-processing, emulsion technology, sausage making/blending,
sanitation practices, HACCP procedures, and packaging/film usage. Willing to
work flexible shifts, you are able to administer safety and QA programs.

Production Supervisor

Your superior leadership, problem solving and organizational abilities will
enable you to deal with the planning and control of production activities, people
and processes, effectively utilize resources to achieve productions and
customer service levels, and adhere to quality, safety and legislative guidelines/
requirements. A confident communicator who is able to manage multiple tasks,
you will document and enforce GMP and SOP programs within HACCP and
supervise, develop, train, evaluate and maintain employees. Analytical and

exhibiting demonstrated initiative, you have 2 years’ supervisory experience
and a post-secondary diploma and/or degree (i.e. Management Studies,
Business, Engineering, Food Sciences or Operations Management).Computer
literate and willing to work flexible shifts, you are CPR/First Aid certified and
knowledgeable of HACCP provincial safety regulations and best practices.

HACCP Coordinator

Exceptionally organized and detail-oriented, you will coordinate the
fundamentals of GMP, HACCP and audit programs. As well, you will provide
leadership, training and support. Through the observation of standard
operating procedures (SOP’s), you will develop and work with production staff
to implement improvements to production techniques that maximize food
safety and quality. Computer proficient and a capable communicator, you will
work closely with CFIA and the QA Manager. A degree in Food Sciences is
required along with 2 years’ food-related experience in areas of GMP and
HACCP principles and programs.

Secure your future with a company that promotes
and rewards excellence. Join our dynamic
environment! Please apply via our web site at:
www.mapleleaf.ca
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We thank all applicants; however, only those to be
interviewed will be contacted. No telephone inquiries
or agencies, please.

AN EQUAL OPPORTUNITY EMPLOYER

WWW.NIC.BC.CA

Opportunities on Vancouver Island, BC

Director, Continuing
Education & Training

Contribute to critical community
development through diversified
educational programming

An entrepreneurial and community-minded educational
leader, you will strategize to promote joint ventures with
local industry, businesses and government. Working
within a highly competitive marketplace, you will create
programs in collaboration with your colleagues that are
flexible and responsive to both current needs and future
trends—including the development and delivery of
innovative adult/continuing education, contract training
and entrepreneurial activities. Being self-funded, your
department’s growth and expansion initiatives will be
achieved through effective marketing that generates
revenue.

In addition to a Master’s degree, you have 5 years’
experience managing the development and delivery of
continuing education programming in a unionized post-
secondary/private sector environment. Comp. #07:A:07.

Development Officer
North Island College Foundation

In this full-time administrative assignment, you will

have primary responsibility for building the success of
afully integrated fund development program. Working
closely with a Development team and a volunteer Board
of Directors, you will focus on building and maintaining
long-term, mutually beneficial relationships with current
and prospective donors. Comp. #08:A:02.

Please visit our website for further information,
required qualifications and how to apply.

NORTH ISLAND ”.| COLLEGE

vancouversun.com

Local breaking news all day.

Sherritt International Corporation s a
leading diversified resource company involved
inthe production of thermal coal, nickel, cobalt, oil, gas and

electricity. The company is also a global leader in developing and
commercializing hydrometallurgical processes for the treatment of
metal-bearing materials. Sherritt’s success is built on utilizing innovative
technologies and the breadth of its financial and operational expertise
to increase productivity and profitability. Sherritt continues to explore
opportunities to grow its $3.8 billion asset base through expansion of

its existing businesses, capital projects and strategic acquisitions.

NOW RECRUITING

PROJECT MANAGERS
SENIOR PROCESS ENGINEERS
INTERMEDIATE PROCESS ENGINEERS
SENIOR MECHANICAL ENGINEERS
INTERMEDIATE MECHANICAL ENGINEERS

Sherritt Technologies serves a global client base in the evaluation,
design, implementation and operation of processes for the treatment
of metal-bearing materials and is the driving force behind Sherritt’s
involvement in the Ambatovy nickel project in Madagascar.

We are looking for talented and motivated candidates who can
demonstrate skills in analytical thinking/problem-solving, planning,
organizing and communication. Professionals who are committed to
the achievement of excellence, can take initiative and seek to be a
leading member of a team, are encouraged to apply.

All these positions are based in Fort Saskatchewan, Alberta. Fort
Saskatchewan is located only 20 minutes from the provincial capital
Edmonton, Alberta. Sherritt offers a competitive compensation,
benefits and relocation package. We provide opportunities for
personal growth and development in a challenging and rewarding
work environment.

Interested candidates should send a resume and cover letter, stating

position of interest to:
sherritt

For more information and to view these opportunities,
please visit us online at: www.sherritt.com

Attn: Human Resources

Sherritt International Corporation
P.O. Box 3388, Fort Saskatchewan, AB
T8L 213, Fax: (780) 992-7575

E-mail: careers@sherrittmetals.com

We thank all candidates for their interest, but only those
selected for an interview will be contacted.
No phone calls, please.




