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We think  
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every boy and 

every employee

CAREER OPPORTUNITIES

Situated in Vancouver, St. George’s is a leading 
independent day and boarding school at the 
forefront of boys’ education. Spanning Grades 
1 through 12, with a population of over 1150 
boys and 240 faculty and staff spread over two 
campuses, this university preparatory school is 
currently realizing an ambitious, research-based 
Strategic Plan focused on boys’ learning in the 
21st century.

•  FACULTY

•  INTERNS

•  OPERATIONS 
 (Maintenance, Security, Grounds, Retail)

•  ADMINISTRATIVE SUPPORT

•  ADVANCEMENT

•  RESIDENTIAL LIFE

For current opportunities, please visit:  
www.stgeorges.bc.ca/careers

A joint venture with Mediacorp Canada Inc.



Shell is an Equal Opportunity Employer.

TAKE YOUR CAREER TO 
NEW HEIGHTS
TECHNICAL & COMMERCIAL PROFESSIONALS WANTED
At Shell we are working together to help meet the world’s rising demand for energy. Our innovations are 
helping to successfully unlock new energy resources. We are using advanced technologies to develop oil 
and gas in more remote environments, to extend the lives of existing fields, and to increase production from 
unconventional sources, which includes oil sands and tight gas fields. To deliver these and other complex 
and challenging projects, we want to hear from talented technical and commercial professionals.

Whatever your role at Shell, as part of a diverse and global network comprised of some of the finest minds 
in the business, you could be helping to power people’s lives around the world, now and into the future. 
Come and discover how you can propel your career and help solve some of the world’s biggest energy 
challenges. View all of our current opportunities and apply online at www.shell.ca/careers.

Let’s deliver better energy 
solutions together.



Canada’s top 10 employers do a lot 
of things really well — but above 
all, they have to show growth in 

employment figures.
“A positive year-to-year head count is 

mandatory to make the Financial Post 10 
Best Companies to Work For,” says Richard 
Yerema, managing editor with Mediacorp 
Canada Inc., which operated the national 
competition. 

With a team of editors and university 
professors, Yerema leads the annual search 
for Canada’s Top 100 Employers, and from 
that selects the Financial Post’s 10 Best.

Company growth is indispensable to 
contenders for the 10 Best because it’s an 

indicator of individual opportunity, Yerema 
explains. 

The Top 100 have shown “remarkable 
stability” in the years since the crash of 2008, 
but the 10 Best must demonstrate growth. 

Size, however, is not a requirement to 
make the Top 10. 

“We’ve featured a number of smaller and 
medium-sized employers in the 10 Best list 
over the years,” says Yerema. 

“This year, St. John’s-based Technip is on 
the list with 165 full-time employees.” 

Mediacorp also works to keep its lists bal-
anced by geographic region and industry. The 
Top 10 list is about providing job seekers with 
opportunities and options, says Yerema.

This year’s 10 Best are making con-
certed efforts to attract and retain both 
new graduates and experienced employees, 
he adds.

“Roughly two-thirds of the employers 
featured in the Top 10 have also applied for 
Canada’s Top Employers of Young People, 
while half also indicated phased-in retire-
ment options,” says Yerema.

Yerema notes another theme to this 
year’s list is all of the employers encourage 
a culture of ‘employee ownership,’ aimed at 
aligning employee and company interests 
— whether through share purchase pro-
grams or performance-based bonuses. 

“It takes a very well-thought-out and 
comprehensive employment package 
to make the list of Canada’s Top 100 
Employers,” Yerema says. “Going from 
there to the Financial Post 10 Best requires 
another level of commitment to people 
programs. In both cases, companies make 
that effort because they know the value of 
attracting and retaining a motivated work-
force. ”
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Growth key to new crop of country’s best companies

Aecon Group Inc. Commercial and Institutional 
Building Construction

One of the country’s largest construction firms that’s worked on some of Canada’s most notable construction projects, from the St. Lawrence Seaway to the CN Tower to 
Calgary’s Olympic Oval; offers opportunities at office and project locations across the country ; helps employees save for retirement with employer contributions to a defined 
contribution pension and matching RRSP; share purchase plan available to all employees and offers great financial benefits including signing bonuses for some and year-end 
bonuses for all employees;  provides maternity leave top-up payments to employees as well as a subsidy for in vitro fertilization (IVF) when needed.

Golder Associates Ltd. Engineering Services Share purchase plan and rewards hard work through profit sharing and year-end bonus programs; manages an international employee exchange program that allows  
employees to work at company locations around the world; continues to expand its presence at home and around the world with more than 8,200 employee worldwide  
and adding more than 360 positions last year;  professional services firm that supports ongoing employee development through its unique in-house training program  
(called GolderU) — one per cent of net revenue to employee training.

Toronto

Calgary

10,652

3,359

Nuance Communications 
Canada Inc.

Software Publishers  Encourages employees to keep their skills sharp with tuition subsidies (up to $3,000) as well as a variety of online training programs through its in-house “Nuance University;” 
part of Boston-based Nuance Communications Inc, the publicly-traded company’s Montreal location is the company’s second largest office and home to a highly skilled and 
growing (more than 165 new positions last year) workforce responsible for creating familiar speech recognition applications used in handheld mobile devices and automobile 
navigation systems; share purchase plan; signing, referral and year-end bonuses; flexible work options and four weeks vacation to start.

OpenText Corp. Custom Computer Programming 
Services

High-technology success story from Waterloo that has grown to employ more than 1,400 employees in Canada (and more than 5,100 worldwide), adding 86 new full-time posi-
tions in Canada last year; modern head office is located next to the University of Waterloo and features outdoor barbecues, a walking path and a lounge with games and their 
very own bar that comes complete with barstools; offers great financial rewards including signing bonuses for some positions, referral bonuses and a share purchase plan  
available to all employees, letting everyone share in the company’s success. Tuition subsidies for job-related courses; variety of alternative work arrangements.

Montreal

Waterloo, Ont.

750

1,417

Potash Corporation 
of Saskatchewan

Nitrogenous Fertilizer  
Manufacturing

A growing employer that’s helping to drive the province’s booming economy and supplying agriculture producers worldwide — the company added more than 240 positions last 
year; depending on their group, employees participate in a unique savings plan with generous employer contributions or defined benefit and contribution pension plan; some 
employees also share in the company’s success though a year-end bonus plan; encourages employees to be active members of the community by providing paid time off to 
volunteer with charitable organizations; ongoing employee education, scholarship program for children of employees.

Shell Canada Ltd. Crude Petroleum and Natural 
Gas Extraction

A leading player in the country’s energy sector, Shell Canada is creating jobs (more than 1,600 last year) and producing and distributing product across the country and south of 
the border; offers exceptional financial rewards, including a share purchase plan, generous year-end bonuses, discounted financial services through the Shell Credit Union, and 
even discounts on gasoline purchases at the pump;  retirement planning workshops and defined contribution and defined benefit pension plans retiring employees may also take 
advantage of a health benefits that extends into retirement, with no age limit; up to three paid days off a year to volunteer.

Saskatoon

Calgary

3,006

9,449

TD Bank Group Banking Provides excellent financial benefits, including low-interest home loans, year-end bonuses, discounts on banking services and a share purchase plan that lets employees share 
in the bank’s success; worked with the University of Toronto’s Rotman School of Management to develop the Rotman Back to Work program for women who have been out of 
the workforce for more than eight years and operates the in-house Back to Business rotational work program for women returning to work; retirement planning assistance, a 
defined benefit pension plan, matching contributions to a share purchase plan, and a health benefits plan that extends into retirement with no age limit.

Technip Canada Ltd. Engineering Services Share purchase plan that is available to all employees and lets everyone share in the company’s success with year-end bonuses; a rapidly growing engineering service com-
pany that’s creating jobs in Canada’s eastern and western oil patches — more than 40 new positions last year representing a 33 per cent jump year-over-year; offer employees 
a world of career possibilities in Canada’s busy oil producing regions as well as being part of a company with operations in 49 countries and more than 38,000 employees 
worldwide; maternity and parental leave top-up payments (to 100 per cent of salary for 24 weeks) and extended health benefits coverage during their leave.

Toronto

St. John’s, NL

43,947 

165

Toyota Motor Manufacturing 
Canada Inc./TMMC

Automobile Manufacturing Two modern production facilities can produce more than 470,000 vehicles each year, making it Toyota’s fourth largest production facility in the world — and creating jobs in 
southwest Ontario adding more than 640 new positions last year; offers great financial benefits including signing bonuses for some employees, year-end bonuses and generous 
discounts for the lease or purchase of new vehicles (to $1,000) and their family members (to $800).

West Fraser Timber Co. Ltd. Sawmills Encourages an ownership culture with a share purchase plan option available to all employees; 35 mill sites across Western Canada and the Southern United States, adding more 
than 400 positions last year; works to ensure its long-term operations with a focus on responsible stewardship operations, from its reforestation activities to voluntarily relinquishing 
harvesting rights in B.C.’s Kitilope rainforest;  tuition subsidies for job-related courses, in-house apprenticeship opportunities and subsidies for professional accreditation.

Cambridge, Ont

Vancouver

7,666

5,332

Employer Industry Interest Points City           FT Employees in Canada
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Cutting edge voice technology, 
personal assistants and the next 
generation of intelligent sys-

tems are all core to focus and vision for 
Nuance.  In fact, it’s hard to go a day 
without Nuance, whether it’s speak-
ing to your computer with Dragon 
NaturallySpeaking, checking your bank 
balance with your voice or telling your 
car where you would like to go.

 From smartphones to smartwatches, 
the multinational computer software tech-
nology company has become an industry 
leader in providing voice- and natural-
language-understanding solutions to  
businesses and consumers worldwide  
in all four market segments: mobility, 
enterprise, health care and imaging.

Yet key to Nuance’s success is its ability 
to communicate on human terms, under-
stand language, manage conversations and 
interpret contextual information.

None of that would be possible without 
talented employees, many of whom are 
the brightest minds and industry’s best.

“We have a highly dynamic team 
working in a fast-paced, yet thoroughly 
enjoyable work environment,” says Pierre 
Faubert, senior engineering director for 
Nuance’s Dragon Mobile product line. 

“We value everyone’s contribution.”
Monica Aviles, a software QA engineer, 

says she enjoys the day-to-day challenges 
of working for a company at the forefront 
of voice and cloud-based technology. 

“I’m learning something new all the 
time,” she says. “I like the challenge of get-
ting familiar with complex environments, 
I always feel motivated, plus the people I 
work with are a very good team. I can rely 

on them; they can rely on me.”
Julien Villemure, a software engineer 

who graduated from McGill University, 
just a couple of blocks up the street from 
the Nuance research and development lab, 
says, “I applied to Nuance because of its 
interesting projects, convenient location in 
downtown Montreal, public transit reim-
bursement and group RRSP plan.

“There are plenty of challenges — 
interesting and hard — as we make 
inroads in cutting-edge technology. (And) 
we have a lot of fun besides just work-
ing together, and there are a lot of career 
opportunities for advancement.”

Nuance’s ability to attract the best and 
brightest has been key in the company being 
able to develop product lines such as Dragon 
TV and Dragon Mobile, notes Alain Rivet, 
engineering director of Dragon TV. 

“Nuance’s Montreal team of engineers is 
instrumental in developing the technology 
that allows consumers to interact with their 
TV through speech versus remote control.”

Nuance is also driving innovation for 
the connected car, with in-car systems 
that respond to your voice for hands-free, 
eyes-free navigation, dialing, messaging and 
music – even content from some of the most 
popular apps designed specifically for the 
automobile.  In fact, Nuance’s voice technol-
ogy ships on 25 million vehicles every year.  
This is key in what sets Nuance apart – its 
ability to customize and optimize intelligent 
voice and touch capabilities for virtually any 
device on any platform, even the TV. 

  “We’re seeing the beginning of the 
smart TV revolution, and we are trans-
forming the living room experience. It is 
exciting to be a part of that,” says Rivet.

n  yEars IN busINEss: 20
n  NumbEr of EmployEEs:  

550 in Montreal, 750 in Canada  
and 12,000 worldwide.

n hEad offICEs: Montreal in 
    Canada; Burlington, Mass., in U.S.
n  posITIoNs EmployEd: Software 

engineers, quality assurance 
engineers, research scientists, 
natural language processing 
engineers, speech scientists, 
natural/clinical language under-
standing engineers, technical 
project managers, solutions 
architects, database administra-
tors, infrastructure deployment 
engineers, network/system engi-
neers, user interface designers 
and user experience designers.

n  hIrINg INCENTIVEs: Four weeks’ 
vacation, 10 sick days, incentive/
patent/referral bonuses, downtown 
location with transit and 
parking allowance, Nuance 
University, tuition reimbursement 
program, French classes, various 
social and wellness activities, 
maternity top-up, employee stock 
purchase plan, computer loan 
program, group RRSP and deferred 
profit-sharing plan, health spending 
account and wellness account, soft 
gym (yoga and meditation).

n applICaTIoN proCEss: 
    Online at nuance.com/careers.

The hype about Nuance, naturally speaking
Nuance  

Communications

Photo: Martin Dudemaine 
Nuance is revolutionizing the way people stay connected and productive by speaking, swiping, and gesturing 
to our pCs, tablets, smartphones and smartwatches.
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It’s corporate culture that sets Shell 
Canada apart as an employer of choice, 
says company spokesman Stephen 

Doolan.
In 1991, Shell was the first among 

senior and major Canadian oil and gas 
companies to adopt and implement  
sustainable development as official  
company policy, Doolan says. Safety  
and the integrity of its facilities are  
top priorities and Shell maintains a 
respectful and collaborative work  
environment that supports diversity  
and inclusion, he says.  

“Our employees can be proud to make 
decisions that keep these values clearly 
in sight,” Doolan says. “Employees of all 
backgrounds, race, gender and abilities are 
supported and encouraged to contribute to 
their full potential.”

In Calgary’s tight labour environment, 
Shell offers competitive compensation  
and performance-based bonuses and 
work-life balance, with family-friendly 
benefits, flexible work options and what 
Doolan  describes as a “generous” vaca-
tion allowance to help employees manage 
personal and family demands outside of 
the workplace. 

Community involvement is encouraged 
through paid volunteering, Days of Caring 
where employees work on community 
projects through organizations such as 
the United Way, and Community Service 
Fund grants to non-profits for which 
employees volunteer.

Shell Canada has formal programs 
for on-boarding of new employees and 
mentoring to support ongoing career 
development. There are structured career 

development and employee satisfaction 
programs, as well as a performance review 
process. The company also supports a 
number of employee networks to encour-
age informal sharing of experience. Shell 
offers extensive in-house training through 
the Shell Open University and other 
structured training programs, and funds 
up to 75 per cent of eligible expenses for 
approved, business-related courses at 
recognized institutions.

Construction is also under way on 
Quest, the world’s first fully-integrated 

oilsands carbon capture and storage 
project, aimed at reducing carbon dioxide 
emissions from all Shell’s current oilsands 
mining operations by roughly 15 per cent. 

All of this is in addition to existing 
operations that include two refineries, 
1,200 service stations across Canada, four 
natural gas processing plants in Alberta 
and Alberta oilsands mining production 
of 255,000 barrels per day. 

Globally, Royal Dutch Shell is No. 1 on 
the Fortune Global 500 list of the world’s 
largest companies and is ranked among 

Fortune’s top five most innovative com-
panies. Shell has about 87,000 employees 
worldwide and Doolan says the open-
resourcing system allows employees to 
apply for positions anywhere in the world, 
within or even outside their direct areas of 
expertise.

Shell Canada helping employees reach full potential

n  yEars IN busINEss: 103
n  NumbEr of EmployEEs: 

Approximately 9,000 in Canada; 
87,000 worldwide.

n  loCaTIoNs: Major hiring locations 
in Calgary, Fort Saskatchewan and 
Fort McMurray, Alta.; Sarnia, Ont. 
and Fort St. John, B.C.

n   hEad offICE: Calgary 
n  posITIoNs EmployEd: 

Technical opportunities in 
engineering, geology/geophys-
ics, health, safety, security and 
environment, logistics as well as 
commercial opportunities in a 
variety of areas.

n  hIrINg INCENTIVEs: 
Competitive compensation and 
vacation, performance-based 
bonuses and incentives, compre-
hensive and flexible benefit plans 
with health care spending allow-
ances, generous pension pro-
grams, employee share-purchase 
plan, fuel and product discounts 
at Shell retailers, fly-in and fly-out 
options from Calgary or Edmonton 
to Fort McMurray.

n   applICaTIoN proCEss:  
Online at shell.ca/careers.

shell Canada

sharon Nash, mine production team lead at shell Canada’s Jackpine mine in northern alberta.

TAKE YOUR CAREER TO NEW HEIGHTS
TECHNICAL AND COMMERCIAL PROFESSIONALS WANTED
Let’s deliver better energy solutions together.
www.shell.ca/careers

Shell is an Equal Opportunity Employer.



When it comes to core values,  
Algonquin College takes  
employee engagement to heart. 

Committed to providing an open and 
transparent environment that values em-
ployee engagement and lives out its core 
values — Caring, Learning, Integrity and 
Respect — president Kent MacDonald 
makes it a point to ensure his staff is set 
for success.

In fact, MacDonald makes himself  
accessible via his Twitter account, blog and 
his Office of the President website. He also 
makes it a point to post his hospitality and 
travel expenses online. 

“We’re a big institution, with over 
20,000 students and 1,300 full-time staff 
and faculty,” says MacDonald of the college 
with its main campus in Ottawa.

“One of my great challenges is to be 
available to people. And although using 
social media is not the same as a face-
to-face meeting over coffee, it does allow 
people to get a sense of what is impor-
tant to me and what I am trying to do as 
their president.

“I deeply believe that my office is in ser-
vice of the faculty and staff. When people 
know what’s going on and find you acces-
sible, you can listen to their perspective in 
an unfiltered way.”

In addition to reaching out to the presi-
dent personally, any employee can submit 
their news to a daily newsletter that goes 
out to the entire company. 

The president also regularly hosts coffee 
break events where staff can interact with 
college leadership. He also hosts an annual 
breakfast and barbecue meeting to update 
the community on the college’s direction, 

and makes it a point to welcome new 
employees.

“The president and his president’s  
council meet with new employees at a 
breakfast shortly after they start working 
for the college,” says Gerry Barker, vice-
president of human resources.

“There is also a half-day orientation 
session for each new employee’s first day 
where they meet the senior leaders and 
learn about the college.”

These initiatives work to support 
Algonquin College’s mission of transform-
ing hopes and dreams into lifelong career 
success.

“Employees work together with the 
common goal of empowering students to 
succeed,” adds Barker.

“We have the benefit of seeing many of 
the people we serve in person every day 
and have a unique relationship with them 

that empowers us to create a culture of 
collaboration.”

The college doesn’t just educate stu-
dents, either. It also extends the oppor-
tunity to staff. This is why the college 
provides a tuition rebate for any employee 
who wishes to pursue a degree, master’s 
degree or PhD while at the college. It 
recently partnered with St. Francis Xavier 
University to offer a master of education 
program on campus.

Employees with family members wishing 
to take a full-time program can also apply 
for a partial tuition reimbursement.

Other learning opportunities include 
a three-day professional development 
conference called Kaleidoscope; and  
the Centre for Organizational Learning, 
a department created to help train  
employees in new skills and technolo-
gies.

“This includes everything from develop-
ing leadership abilities to training faculty 
on how to use eTextbooks or implement 
sustainability into their curriculum,” says 
Barker, adding, “as an educational institu-
tion, the college continually promotes 
professional development for all employ-
ees, and instills the belief that anyone can 
be a leader.”
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Communication is the key at Algonquin College

n YEArS IN BuSINESS: 46 
n NuMBEr OF EMPLOYEES: 3,602 
n  LOCATIONS: Ottawa, Perth and 

Pembroke, Ont.; Jazan, Saudi 
Arabia. Partner campuses in 
Montenegro, China and India.

n  MAIN CAMPuS LOCATION: Ottawa
n  hIrING INCENTIvES: Health and 

dental, pension, employee assis-
tance plan, vacation, life insurance, 
short- and long-term disability 
benefits, professional develop-
ment allowances, partial tuition 
reimbursement (for employees 
and their children if they come 
to Algonquin full time). For some 
employees: prepaid leave plan, 
bonus, pay premiums, special 
allowance. Faculty: Sabbaticals 
are considered with up to 80 per 
cent salary for one year, 43 vaca-
tion days. Administration and  
support staff: up to 30 vacation 
days plus Christmas break.

n APPLICATION PrOCESS:
Online at www3.algonquincollege.
com/hr/careers.

Algonquin College

Algonquin has three campuses in Ontario, one in Saudi Arabia and a fifth that will open in Kuwait this September.

NATIONAL CAPITAL rEGION’S ToP EmPloyErs 2014
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CAREER OPPORTUNITIES

Situated in Vancouver, St. George’s is a leading 
independent day and boarding school at the 
forefront of boys’ education. Spanning Grades 
1 through 12, with a population of over 1150 
boys and 240 faculty and staff spread over two 
campuses, this university preparatory school is 
currently realizing an ambitious, research-based 
Strategic Plan focused on boys’ learning in the 
21st century.
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Searching for a golden opportunity? Look no further than Workopolis. We offer 
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of the best opportunities in the country. Maybe even the world. It’s what makes 
Workopolis Canada’s number one job site.

workopolis.com  #workopolis

Our employers are at the top of their game.
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